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NEWSLETTER
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ONE-STOP CAREER CENTER TO
PROVIDE EASY ACCESS TO EMPLOYMENT
SERVICES
What is a One-Stop Career Center? In July 1997, Maine citizens
will discover for themselves that employment services delivered
under separate and often disjointed programs will be greatly
streamlined. In Maine’s application for a Federal grant, OneStop was broadly defined as the vehicle for transforming the
array of fragmented employment and training programs into a
coordinated system for delivery of information and services.
The first tangible result of the grant’s implementation in Maine
will be the co-location of Job Service, Employment and
Training, and Rehabilitation Services within 17 primary and 4
satellite One-Stop Career Centers across the State. Eventually,
the One-Stop Career Centers will go beyond co-location to true
integration of services in order to provide seamless access to
employment-related information and programs for all citizens.
There are four guiding principles behind the design of Maine’s
One-Stop Career Center programming. The Centers are to
provide information and services which: (1), will be universally
accessed, i.e., local program design must address all needs,
interests, and abilities; (2), will offer customer choices, i.e,
customers can acquire information and services from a variety of
sources; (3), will be integrated, i.e., they must eliminate
duplication and they must be comprehensive; and (4), will
deliver on a performance-based system in order to attain
customer satisfaction.
Each One-Stop will have a Resource Center which will contain a
variety of printed and electronic media. The Resource Centers
will house computerized job search capability, interest
assessment, labor market information, and career information
resources to help in developing resumes, cover letters, building
personal career development portfolios, and many others. Use of
personal computers will be available at each One-Stop as well
as access to the Internet for an array of information. As an
example, customers will be able to connect to the U.S.
Department of Labor’s America's Job Bank and America’s
Talent Bank Customers will be free to direct themselves
through the resources. Trained staff will be available to assist
customers with their career development or job search
information needs.
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SCHOOL-TO-WORK
WHAT IS IT AND HOW WILL IT HELP MY
STUDENTS?
By Yvonne Damborg, Maine Advisory Council on STWO
Since 1994, Maine has participated in a five year federal grant
from the School-To-Work Opportunities Act (STWOA), a major
new departure in the area of educational opportunities for
students formerly classified as “non-college bound.” The fiveyear grant for $12 million supports the establishment of a
comprehensive, statewide School-To-Work Opportunities
System—Career Opportunities 2000 (C02).
What is school-to-work? It is a successful system that blends
workforce development, education reform and economic
development. It is an educational system that challenges all
Maine students to perform to their highest potential. It is an
integration of school-based and work-based learning connecting
all students to some form of post-secondary education.
Why support it?
•
It helps students identify career goals
•
It prepares students for post-secondary education and
careers
•
It makes education more relevant to career and life choices
•
It increases awareness of our global economy
Students are more engaged and excited about learning because it
has new relevance. They are directed and focused, and more able
and eager to realize their potential. Drop out rates go down and
attendance goes up.
Because students get first-hand exposure to the workplace and
its demands, they learn very quickly that they will need further
education in order to succeed at their careers. As a result, more
students go on to technical and four-year colleges. Those that do
enter the workforce upon graduation from high school go into
more highly skilled, high-wage jobs.
There are eight clearly articulated college preparation and
career/life pathways constituting the core of the C02 system.
They are as follows: Career Internship (Maine Career
Advantage); Workforce Prep (Jobs for Maine’s Graduates);
College Prep; Co-op Education; Occupational Prep; PreApprenticeship (Maine State Apprenticeship and Training
Council); Tech Prep; and Pro Prep.
For details, call the Maine Advisory Council on School-ToWork Opportunities, 622-4709, or the Maine Department of
Education, 287-5854.
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Work Shifts: Preparing People for the New Work World
June 30, 1997 - July 1, 1997
Central Maine Technical College, Auburn, Maine

The work world is changing all around us. Chasms and quakes,
new peaks to scale and deep caverns to avoid. How do we
prepare ourselves and our clients to meet these new challenges?
The 19th Career Development Conference sponsored by the
Maine Occupational Information Coordinating Committee
presents a variety of presentations to address the tremors,
canyons and ridges of the work world.
Conference Highlights
Keynote Presentation: The Impact o f Information Technology
on Work and Workers
Alan M. Webber, Editor and Founder, Fast Company Magazine
Referred to by some as “the Rolling Stone of the business
world”, Fast Company Magazine is a fresh shot of high-octane
expresso in the world of commerce. Alan M. Webber brings his
considerable business acumen to this year’s conference. From
his background in analyzing industry trends for the federal
government, co-authoring an important book on the competitive
future of the American auto industry, and through writing,
interviewing and editing for the Harvard Business Review,
Webber works to help ambitious executives keep up in an
economic era of “big risks, fast action, and global thinking.” His
insights on the new work world and how people access work,
and stay employed in the era of technology will jump-start this
year’s conference.
Closing Presentation: Dealing with the Chaotic Work World
Deb Bomaster, Primary Player, Playworks, Portland, Maine
ends the conference with a session of “enter-train-ment” and
learn how to make work fun! Focus on the serious implications
and constructive uses of humor in business. Learn and practice a
variety of skills and ideas for tapping your own sense of humor
and creative problem solving skills with Deb Bomaster, a former
L.L. Bean-er, among other experiences, who presents contentrich, laughter-filled, interactive workshops to a variety of
corporations and organizations in Maine. We know that MOICC
conference participants have come to expect some stress
relieving benefits from the annual conference. This session will
address your stress and give you tools to pass on to clients,
friends and family.
Special Presentations
This year we have also invites two stars of the career
development world to be with us to share their expertise. Judith
Hoppin, Co-Director of the Career Development Training
Institute, Oakland University, Rochester, Michigan, will be
sharing her knowledge and experience with Electronic
Resumes. Changes in the resume world are as dramatic as
everywhere else: nouns instead of action verbs, key words
instead of phrases, rules for format and fonts that are almost
opposite of everything we learned, scanning and electronic
searching! Get up-dated because this is one trend that you and
your clients will be facing. Judy works with Fortune 500

companies, in addition to developing the Career Development
Facilitator Training curriculum, the Guide for the Life Work
Portfolio, and other career Development publications.
Our other special guest is Jim Sampson, Co-Director of the
Center for the Study of Technology in Counseling and Career
Development, Florida State University, Tallahassee, Florida. Jim
will be presenting two topics: Assessing & Enhancing
Readiness for Career and Employment Decision Making
and A Counseling Model for Effective Use of a Career
Information Delivery System.
Dealing with issues of readiness for decision making, Jim will
introduce us to the Career Thoughts Inventory (CTI), a
screening, needs assessment, and learning resource to help
individuals make more effective career and employment choices.
Participants will get a chance to try out the CTI and have results
interpreted by Jim, one of the instrument’s developers. Intended
to improve the quality of career decisions made by adults, high
school and college students, the CTI is a self-administered
objectively scored measure of dysfunctional thinking in career
problem solving and decision making.
Jim will also be presenting a three-step model to help
individuals make effective use of computer-assisted career
guidance systems (CIDS). Computers are a wonderful resource
for career explores, but there are some strategies for getting the
most out of a computer-assisted guidance system. This session
will provide specific approaches screening, orientation and
follow-up for clients and students.
Other Features
Model One-Stop Career Resource Center: New materials
from the MOICC’s Work/Education Resource Center will join
computer-based career and job information systems from the
Department of Labor and MOICC to give you a view of a stateof-the-art career resource center. Become part of this interactive
space by bringing copies of handouts that you use, brochures for
your programs, and other print or computer resources for your
colleagues to browse. Call Cathy Van Dyke at 236-8463 if you
would like to participate in this effort. We want to encourage
people to share their libraries and resources without risk of
losing materials so the Center will be staffed during the sessions.
Chronicle Career Quest: Chronicle Career Quest, an interest
inventory by Chronicle Guidance Publications (CGP) will be
presented by MOICC alumnus Stephen Thompson, now
managing editor of CGP, along with colleagues from the Ball
Foundation based in Glen Ellyn, Illinois.

Maine Experts Share

WORK EDUCATION RESOURCE ROOM

Many Maine-based experts will be joining this year’s conference
to share their skills and knowledge in the area of career
development and workplace issues. Topics and presenters
include:
Career Counseling for Women and Girls
Maine Centers fo r Women, Work, and Community

NEW ADDITIONS

Pathfinder Program, Virginia Van Dyke, Lewiston Regional
Technical Center
Strategies for Counseling Success, Maurice Harter, Training
Specialist, Training Resource Center, Portland, Maine
Out of Work? Join a Job Club!
DaleMarden, Employment Training Consultant, CED
Workforce Development Center, Belfast, Maine
Workplace Learning: Theory and Practice
Teachers from the Casco Bay Partnership fo r Workplace
Education
Job Task Analysis, Donna Curry, Workforce Development
Consultant, Westport Island, Maine
Worker Role Maps, Lisa Levinson, Coordinator, Equipped
fo r the Future Grant, Whitefield, Maine
Role of Work-Based Learning in the Changing Work
Environment
Representatives from Jobs fo r M aine’s Graduates, Pre- and
Registered Apprenticeship, Maine Career Advantage,
Secondary Vocational Education, Tech Pres and Co-operative
Education
K-12 Career Awareness and the Career Preparation
Learning Results
Zark Van Zandt, USM and representatives from projects
coordinated by St. John Valley Technology Center, M id Coast
School o f Technology and Washington County Institute o f
Technology
All of this for $ 99 . 00 . Registration materials will be mailed the
week of May 12th. See you in June!

CHOICES Renewals

1525 Always At Ease-Overcoming Anxiety and Shyness In
Every Situation Book
9-12
Adult
1524 Back In School-A Guide for Adult Learners
Book
9-12
Adult
1534 Career Is Dead Long Live the Career
Book
9-12
Adult
1537 Children’s Occupational Outlook Handbook
Book
K-2
1526 Coping with Unemployment
Book
Adult
1529 Dial 9 To Get Out!
Book
9-12

Adult

1538 Early Occupational Awareness Program
Book
K-2
1530 Fulfill Your Soul’s Purpose
Book
9-12
Adult
1523 Future Careers with Guide
Video
9-12
1527 Hi-Tech Jobs for Lo-Tech People
Book
9-12
Adult
1533 Integrative Life Planning-Critical Tasks for Career
Development
Book
Adult
1532 Learning to Use What You Already Know
Book
9-12
Adult
1544 People at Work - Student’s Guide to Over 450
Occupations
Book
K-2
1536 Running a One-Person Business
Book
9-12
Adult
1543 Self-Directed Career Counseling Approach
Book
Adult

1528 Who Says There are No Jobs Out There?
Career Information Delivery System (CIDS) Network renewal
Book
9-12
Adult
agreements for CHOICES will be mailed in May. There are
exciting changes to the 97-98 version of Choices CT. The Fall
If you like to borrow any of these new items, please call Cindy at
release will contain a built-in Internet browser, and will offer an
624-6200.
improved Financial Aid file along with a financial aid
eligibility
71 State House Station
assessment tool. The browser will allow users to
Augusta,
ME 04333-0071
access college web pages without ever leaving
207/624-6200
CHOICES. The Planner will also be simplified.
Fax 207/624-6206
There will be no price increase for next year. Call
TDD
1-800-794-1110
Denis Fortier at MOICC, 624-6200, for more details.
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